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The Great Recession and Disillusionment: 

Scarring Effects in a Deindustrialized City 

 

Abstract 

 

The Great Recession was one of the deepest and longest recessions in American history.  

The impacts of the recession on many local labor markets linger today, evidenced by the 

high long-term unemployment and underemployment rates. Research suggests that labor 

market conditions and public opinion should improve following a recession, but there are 

concerns that this recession has fundamentally restructured some regional economies.  In 

this paper, we examine perceptions of the long-term prospects in Janesville (Wisconsin), 

a city that has undergone significant economic restructuring since 2008.  Based on a 

survey conducted among 1000 households in the region, we find that older and displaced 

workers are most likely to believe that economic conditions are not likely to return to 

their pre-recession state.  We suggest that the loss of major employers has produced a 

scarring effect on Janesville's economic development efforts.  
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The Great Recession and Disillusionment: 

Scarring Effects in a Deindustrialized City 

 

But through hard times and good, great challenge and great change, the promise of 

Janesville has been the promise of America – that our prosperity can and must be the tide 

that lifts every boat; that we rise or fall as one nation; that our economy is strongest when 

our middle-class grows and opportunity is spread as widely as possible.  And when it’s 

not – when opportunity is uneven or unequal – it is our responsibility to restore balance, 

and fairness, and keep that promise alive for the next generation (Barack Obama 2008). 

 

 

 The Great Recession began in December of 2007 with the collapse or bailout of 

several major financial institutions (e.g., Lehman Brothers, Merrill Lynch, Fannie Mae, 

and Freddie Mac) and officially ended in June of 2009.  Over the past 75 years, the U.S. 

has experienced numerous recessions, but none have been as deep and long lasting as this 

one.  Several factors contributed to the severity of this recession. A housing bubble, 

created by a growing use of subprime mortgages, led to a historic number of foreclosures 

and dramatic declines in real estate prices in many regions.  Lax financial regulation 

contributed to the speculative investment in real estate markets. When the housing bubble 

broke, credit became much tighter and there were massive layoffs and business closings 

throughout the economy. One of the things that made the recession so devastating, 

therefore, was that it consisted of simultaneous shocks to the housing, labor, and stock 



	   3	  

markets.  Approximately 40% of American households were directly affected—either by 

unemployment in the household, negative equity on their house, or arrears on house 

payment (Hurd and Rohwedder 2010). 

 One of the distinguishing characteristics of the Great Recession was the growth of 

long-term unemployment (defined by the Bureau of Labor Statistics as more than 27 

weeks unemployed).  Several groups of workers experienced long-term unemployment, 

especially men, less educated, and younger workers (Hout, Levananon, and Cumberworth 

2011).  Workers in goods producing and construction industries also were more likely to 

experience layoffs and long-term unemployment.   

 Although the labor market has been slow to rebound, the housing market and 

stock market have improved significantly since 2009.  Research suggests that recessions 

usually do not produce lasting or scarring effects on public opinion (Kenworthy and 

Owens 2011).  Yet, these conclusions tend to be based on national or state level data from 

previous recessions.  There is growing concern that relatively high long-term 

unemployment rates and low job growth over the past four years may be a permanent 

feature of the economy.  Paul Krugman (2013) warns that the austerity policies and 

growing economic inequality generate structural conditions that create a demand crisis, 

which limits job creation.  Without addressing these issues, it is difficult for federal and 

state policies to overcome the resistance to economic growth. 

Richard Florida (2009) has referred to the Great Recession as the “Great Reset” 

and argued that it may forever change some places, especially those that have been 

heavily dependent on manufacturing jobs.  There is a great deal of variation in the effects 

of the recession across regions. Some regions were hit hard by the mortgage crisis, and 
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may be on the road to recovery as housing prices have begun to gradually rise.  Regions 

that lost manufacturing jobs during the recession, such as the Midwest and Southeast 

U.S., may have a more difficult time fully recovering.  Manufacturing jobs in these 

regions have tended to provide better wages and benefits than other jobs, and offered 

more opportunities for economic mobility.  The Great Recession may have forever 

changed the economic landscape in these manufacturing-dependent regions.  

 This paper focuses on residents' perceptions of the long-term impact of the 

recession on a deindustrialized city.  Four years after the official end of the recession, we 

are interested in whether residents believe economic conditions have returned (or will 

return soon) to where they were before the Great Recession.  This question is especially 

relevant for workers that have been directly affected by the recession—young and less 

educated workers, currently underemployed workers, and those who were laid off in the 

past five years. We expect these workers will have more pessimistic views of the 

recovery than other community residents.  

 We focus this analysis on a specific place—Janesville, Wisconsin.  Few places 

fell as swiftly and as far as Janesville did during the recession.  At the time, Janesville 

was the home of the oldest General Motors (GM) plant.  The local economy had a higher 

percentage of jobs in the manufacturing sector than most regions.  The loss of the GM 

facility in 2008 was devastating for the community.  By March of 2009, the 

unemployment rate in the Janesville metropolitan area jumped to about 14%.  Although 

the unemployment in the Janesville area has fallen over the past four years, it remains the 

highest among the metropolitan areas in Wisconsin.   
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 As can be seen from Figure 1, the Janesville area has experienced high 

unemployment rates in the past, most notably in the early 1980s and 1990s.  Each time, 

the unemployment rates have fallen quickly to the level before the recession.  So, there is 

reason to believe that residents’ perceptions may be shaped by this historical cyclical 

pattern of unemployment. In addition, the GM factory had downsized over the past few 

decades due to technological change and outsourcing.  The loss of a major employer may 

not have been as detrimental if it does not constitute a large enough portion of the local 

economy.  

 

[Figure 1 about here] 

 

Scarring Effects of Recessions 

 

 There are two contrasting approaches about the long-term effects of recessions: 

the cleansing and scarring views of recessions.  The cleansing view is that recessions 

have a positive, long-term effect on the economy (Caballero and Hammour 1994).  

Consistent with Schumpeterian theory, recessions have the capacity for creative 

destruction in the economy.  This theory assumes that recessions create new economic 

opportunities.  In addition, recessions have the positive effect of driving out less 

productive firms and encouraging workers to retrain for new opportunities.   

 A growing body of literature suggests that recessions may have scarring effects on 

the economy that may last a very long time (Irons 2009). Numerous studies have found 

unemployment to have a strong impact on re-employment earnings for individual 



	   6	  

workers (Arulampalam 2001; Gangl 2006). Workers who are laid off or lose their jobs 

tend to find employment at significantly lower wages than their previous job.  Most of the 

research evaluating the scarring effects of unemployment have focused on individual 

workers and there is very little attention on the effects on communities. 

 Recessions can also have a wide variety of other impacts, such as educational 

achievement, poverty, private investment, and entrepreneurial activity.  Families may not 

be able to provide financial support for their children to attend college because of the loss 

of income.  This has long-term impacts on the earnings potential for these children.  

Several studies have suggested that long-term poverty may have deleterious impacts on 

children (Brooks-Gunn, Duncan and Aber 1997). Growing up in a poor neighborhood can 

increase social isolation and limit exposure to social networks that provide access to job 

information (Wilson 1987). Recessions also tend to reduce private investment, which 

may reduce technological innovation and productivity gains.  Finally, tight credit markets 

during a recession also may reduce entrepreneurial activity, either through start-ups or 

expansion. 

 Scarring, therefore, can occur not only at the individual level, but also at the 

community level.  The loss of a major employer can have a ripple effect throughout a 

region's economy and have long-term consequences for social and economic 

opportunities. Perceptions of how a recession has restructured a region's economy can 

shape a variety of household decisions about migration, commuting, job training, 

housing, and retirement. Residents who believe that the recession has had long-term 

negative impacts on the local economy may be more likely to move to another 

community or increase their willingness to commute longer distances.  These decisions 
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may lead to a loss of human capital.  Similarly, negative perceptions of opportunities may 

reduce the willingness to invest in job training or purchase a home in the area.  Finally, 

individuals who believe the recession has had long-term impacts on their community may 

delay retirement until they feel more secure.  All of these decisions may have a direct 

impact on the region's retail, housing, and labor markets. In sum, the scarring effects can 

drain human capital, discourage investments in physical capital, and deplete social capital 

from communities. 

  We focus on several issues related to the perceived long-term impacts of the 

recession, including whether residents believe the region will return to a low 

unemployment rate, workers will feel secure in their jobs in the future, and jobs will 

provide good pay for those who want to work.  In addition, we examine whether residents 

believe that older workers will be able to retire when they want to and if retirees will 

have to work part-time.  Finally, we ask several questions about whether workers will 

have to take jobs below their skills level and good jobs will be available for young 

workers. 

 Several population groups are expected to have more pessimistic views of future 

economic conditions than others. The Great Recession has frequently been referred to as 

the "man-cession" (Wall 2009). Men were about twice as likely to lose their job and 

men's entry-level wages declined significantly during the recession.  Given this 

experience, we expect men are more likely than women to believe that prospects for the 

local economy are never going to return to the previous state. 

 We also expect respondents who have had been directly affected by the recession 

to have a more negative outlook on the future economy in the region.  We asked 
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respondents whether they are anyone in their household lost a job because of a business 

closing, lack of work, or elimination of positions over the past five years.  The literature 

has consistently found that most workers who lose their job do not find work that offers 

the same level of wages or benefits.  Households experiencing job loss should be more 

likely to believe that the local economy will not return to its previous state. 

 Another group of workers that may have a negative outlook on the region's future 

is the currently underemployed.  Underemployed workers include those who are:  1) 

unemployed (without a job and searching for work); 2) discouraged (unemployed and no 

longer searching for work); and 3) employed part-time (employed less than 35 hours per 

week), but would prefer a full-time job.  Underemployed workers may or may not have 

experienced job loss during the recession, but they certainly faced a more difficult labor 

market situation.  Thus, they may be more likely to not expect the economy to improve in 

the future. 

 We also include consider the impact of education on views of long-term economic 

conditions.  Much of the evidence suggests that college-educated workers were largely 

immune from many of the negative impacts of the recession.  More educated workers are 

more likely to be employed in the service sector and may not have been affected by the 

recession.  We expect that college-educated workers should have a more positive 

perspective than those with less education on the regional economy.  

Finally, we consider the relationship between age and perceptions of future 

conditions in Rock County.  There are somewhat conflicting hypotheses about this 

relationship.  On the one hand, younger workers were disproportionately hurt during the 

recession, primarily because they had less tenure with their employers and were therefore 
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more likely to be laid off.  Given their job insecurity, we could expect younger workers to 

be more pessimistic than older workers about future economic conditions in Janesville.   

 On the other hand, there is a growing body of literature that suggests that the 

millennial generation has a different set of expectations for work--they may be less 

concerned with job security and retirement.  Older workers are more likely to have 

benefitted from a strong economy and a manufacturing sector that provided good pay and 

benefits with job security. In addition, older workers are more likely to have experienced 

losses in the stock market or in the value of their homes during the recession.  Research 

suggests that the stock market crash may have significantly affected the retirement 

prospects for many older workers at the time of the recession (Sass, Monk and Haverstick 

(2010). This experience may have significantly shaped their perspectives on the future.  

Based on this literature, we might expect older workers to be more pessimistic about the 

future conditions in the regional economy. 

 

The Company Town 

 

 Research has pointed to the importance of the manufacturing sector on earnings, 

job stability, benefits, and working conditions (Bound and Holzer 1993).  Historically, 

the manufacturing sector has provided workers with opportunities for upward mobility, 

especially for minorities.  The manufacturing sector also has a strong multiplier effect on 

regional economies and income distributions (Bloomquist and Summers 1982; Lobao 

1990; Lorence and Nelson 1993).  Regions with a strong manufacturing sector tend to 
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have lower poverty rates and less income inequality than other regions (Blueston and 

Harrison 1982).  

 Over the past 30-40 years, the manufacturing sector has undergone a fundamental 

restructuring.  Globalization has not only reduced the number of manufacturing jobs in 

the U.S., it has changed the composition of jobs that remain.  Restructuring may provide 

higher wages for high-skilled jobs and lower wages for low-skilled jobs.  Similarly, 

technological change may reduce the number of manufacturing jobs, but also increase the 

demand for high-skilled jobs. Declining union power also contributes to the changing 

composition of the manufacturing sector.  As unions have declined, both in numbers and 

power, the quality of jobs that remain tend to decline.  This can be due to less job training 

(Knoke and Kalleberg 1994) and more flexible manufacturing practices (Tilly 1996) as 

well.   

 The economic restructuring process has had the most visible impacts on the 

Midwest and Northeast U.S. because they have been more dependent on the 

manufacturing sector.  The Great Recession may have exacerbated some of impacts of 

the economic restructuring process.  Those regions heavily dependent on the 

manufacturing sector experienced some of the harshest impacts of the Great Recession.  

One of those places was Rock County, Wisconsin. 

 The Rock County population is approximately 160,000, with the majority of the 

population in the two major cities: Janesville (60,000) and Beloit (37,000).  Rock County 

is within an hour drive of Chicago, Milwaukee, and Madison.  Janesville was the site of 

the General Motors (GM) plant that closed in December of 2008. GM began producing 

Chevrolet automobiles there in 1923, after purchasing the plant from Samson tractors. At 
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its peak in the 1970s, the plant employed more than 7,000 workers.  Jobs in the GM plant 

offered higher wages and better benefits than most jobs in the region. 

At the time the plant was closed, GM was manufacturing SUVs and light trucks, 

which sales had declined because of fuel prices and the general economic downturn.  

Approximately 2,000 GM workers lost their jobs in 2008, but the broader economy was 

affected because many of the suppliers were also located in the region.  For example, 

Lear Corporation manufactured seats for GM and about 400 workers lost their jobs at the 

same time the GM plant closed. A study of the economic impact of the plant closing on 

the region suggested that as many as 9,000 jobs and a half billion dollars in income may 

have been lost (Leute 2008). Although there were rumors for several years that GM may 

reopen the plant, there was never any sign that this would happen.  Today, the plant site is 

still vacant and GM has not attempted to sell the property. 

 The Janesville region (Rock County) has historically had a large percentage of 

jobs in the manufacturing sector.  While still above the state and national average in the 

share of the workforce employed in manufacturing, the regional economy has become 

much more dependent on service jobs over the past few decades.  Rock County also has 

had a relatively high labor force participation rate.  The labor force participation rate was 

over 72 percent in 2000, but fell to a national average of 65% by 2009.   

 Like many other communities today, the largest employers in Rock County are 

now in the health care and educational sectors.  Today, the largest manufacturing firms 

are in food processing. Wages in the manufacturing sector in the county tend to be among 

the highest, but the relative benefit of working in production occupations in Rock 

County, however, has declined over the past decade (Figure 2). This is consistent with 
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analyses of the manufacturing sector in the Midwest--those areas that have had higher 

concentrations of manufacturing jobs have seen reduced benefits of working in this sector 

(Green and Sanchez 2007). 

 

[Figure 2 about here] 

  

 Although the loss of the GM plant was devastating for the region, it could have 

been much worse if it had happened earlier.  The GM had downsized considerably from 

its peak in the 1970s.  Technological advancements had an especially major impact on 

the demand for labor in the automobile industry.  Growth of service sector jobs replaced 

much of the loss in the manufacturing sector.  

 Overall, the GM plant in Janesville had a major economic impact in southern 

Wisconsin.  Not only was GM one of the largest employers in the region, it indirectly 

supported many jobs in the smaller firms in the region provided parts and services to the 

plant.  Technological change and the establishment of the two-tiered wage system may 

have reduced the impact of the plant closing on the region.  The central focus of this 

paper is on whether residents perceive these economic changes to be short-lived/cyclical 

or part of a long-term economic downturn in the region. 

 

Methodology 

 

 Data for this analysis are drawn from a survey of 2,000 households in Rock 

County, Wisconsin.  We sampled households in the county rather than just the City of 
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Janesville because the county constitutes the entire metropolitan area and encompasses 

most of the local labor market area. The University of Wisconsin Survey Center 

administered the survey in the spring of 2013.  Four waves of attempts were made to 

contact households: a full-mailing to 2,000 households, postcard reminders; and two 

waves of replacement questionnaires to households not responding to the earlier attempts.  

We received 1,079 completed surveys, while 190 were not deliverable by the U.S. Postal 

Service, 22 refused to participate, and three others could not complete the survey for 

various reasons.  The total response rate (removing undeliverable surveys and ineligible 

members) was 59.7 percent. We compared the characteristics of respondents with census 

data and the sample appears to be representative in almost every respect to the general 

population. Adults household members were randomly selected to participate, which 

resulted in a perfect split between men and women (50% each) responding to the survey. 

 The questionnaire focused on several related issues to the effects of the Great 

Recession on the local economy and community: 1) perceptions of the economic 

recovery; 2) attitudes toward government programs for unemployed workers; 3) support 

for labor unions; and 4) household responses to unemployment. 

 We asked respondents a series of questions about when they thought economic 

conditions would improve in Rock County.   Respondents were given four possible 

outcomes: 1) it is already the same or better than it was before; 2) it will soon return to 

the way it was before; 3) it will return to the way it was before, but not for many years; 

and 4) it will not return to the way it was before.  Many of these questions were asked in 

a recent national survey, so we are able to assess how Janesville residents compare to the 

national responses (Szeltner, Van Horn, and Zukin 2013).  For the purposes of this 
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analysis, we recoded these responses as: 1) it will not return; and 0) it is already better or 

it will return. 

 In addition, we obtained basic demographic characteristics of the household and 

respondents. We include a dummy variable (0=<35 years old; 1=>34 years old) to 

examine this issue.  We chose this age cutoff because it is consistent with much of the 

literature on the millennial generation (Glass 2007). Approximately 14% of our sample 

was less than 35 years old.  

 We also expect respondents (or a household member) who have been laid off 

during the past five years to have different perceptions than others of the future economic 

conditions.  Thus, we created a dummy variable regarding household labor market 

experience over the past five years (0=not laid off; 1=laid off).  Thirty-four percent of the 

households had experienced a layoff in the past five years.  

 We also considered the potential impact of current labor market status.  We 

constructed a measure of underemployment that includes those who are currently 

unemployed, discouraged workers (unemployed, but not searching for a job), and 

working part-time and looking for full-time work.  Approximately 10% of our sample is 

currently underemployed. When we remove individuals not in the labor market (students 

and retirees), we have an underemployment rate of 19%. 

 We also included gender and education level in our analysis. Gender was coded 

1=female and 2=male.  Our sample was equally split between males and females. 

 Respondents were asked to indicate the highest level of education they have 

completed. For the purposes of this analysis, the most important consideration is whether 

or not respondents had completed a college degree.  We coded the responses as: 0) less 
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than a Bachelor’s degree; 1) Bachelor's degree or higher. Approximately 28% of our 

sample had obtained a Bachelor's degree or higher. 

 

Findings 

 

 Overall, there was a general sense of disillusionment among Rock County 

residents.  Janesville residents were most pessimistic about the prospects for the elderly--

opportunities for retirees not having to work part-time and older workers retiring when 

they want to (Table 1). More than three-fourths (76%) of the respondents thought that 

older workers would no longer be able to retire when they want to in Rock County.  

Almost 70 percent believe that the elderly will continue to have to find part-time work 

after they retire.   

 

[Table 1 about here] 

 

 Rock County residents were somewhat less pessimistic about the prospects for 

young workers.  More than half (61%) believed that young people would not be able to 

afford college the way they once were. Just a little more than forty percent thought that 

good jobs for youth would not ever come back to the region.    

 More than half (56%) of the felt that good jobs at good pay for those who want to 

work would never return to Rock County.  About the same number (58%) thought that 

workers would never feel secure in their jobs again. Similarly, about half (49%) did not 

believe that Rock County would ever return to having a low unemployment rate. And 
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about the same percentage (48%) thought that workers would continue to have to take 

jobs below their skill level in Rock County. 

 Overall, the level of pessimism about the future of the region's economy is 

striking.  We compared our results to those from a national survey that used some of the 

same questions recently (second column in Table 1).  Compared to national averages, 

Janesville residents were much more likely to respond that economic conditions would 

not return to the pre-recession levels. These differences were most apparent when looking 

at questions regarding the elderly having to work after retirement and views of whether a 

low unemployment rate would return.  In Janesville, 76% of the respondents that the 

elderly would continue to have to find part-time work, while only 47% of the respondents 

in the national survey reported the same.  Similarly, 48% of Janesville residents thought 

the unemployment rate would remain high, while only 29% reported the same in the 

national survey. 

 We next conduct a logistic regression analysis to examine whether 

worker/household characteristics were related to these perceptions of future economic 

conditions in Rock County (Table 2). Overall, the logistic regression analysis shows that 

age has the strongest and most consistent relationship with perceptions of future 

economic conditions in Rock County.  Younger workers tend to be less pessimistic than 

older workers about the prospects of the local economy.  For all of the questions about 

future conditions, older workers were much more likely to say that things will not return 

to the way it was before the recession.  Interestingly, the strongest relationships were 

between age and perceptions of job quality--availability of good jobs at good pay and 

feeling secure in their jobs.  Older workers were much more likely to believe that these 
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conditions would never return to Janesville.  The only exception was the views toward 

the ability of young people's ability to afford college in the future. 

 

[Table 2 about here] 

 

 The other variable that has a strong and consistent effect is having a household 

member lost a job over the past five years.  Respondents who had been laid off or had 

another household member laid off were much more pessimistic about future conditions 

in Rock County.  In particular, respondents with a household member who had been laid 

off were much less likely to believe that good jobs would return and retirees would be 

able to retire when they wanted and would not have to work part-time.   

 Surprisingly, current labor market situation (underemployed or not) did not have a 

strong relationship with pessimism about future economic conditions. Education was 

only related to the perception that affordability of college will not return to what it was 

before the recession.  College graduates were much more likely to hold this view.  

Finally, gender was only statistically related to the perception that workers would 

continue to have to take jobs below their skill level.  Women were more likely to report 

that these conditions would not return to the way it was before. 

 

Conclusions 

 

 This paper focuses on the question of whether the Great Recession has produced 

lasting or scarring effects on public opinion in a specific place devastated by the loss of 
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manufacturing jobs.  The results suggest that a large percentage of residents believe that 

economic conditions will never return to their pre-recession state.  These findings are 

somewhat contrary to public opinion polls using national samples to examine these 

issues. Two subpopulations in our study are especially pessimistic--older and displaced 

workers.  Surprisingly, there was less evidence that underemployed and less educated 

workers were any more pessimistic about the future than others.  

 Our findings regarding the relationship between age and pessimism about the 

future of Janesville can be interpreted a couple of different ways.  Older residents may 

have benefitted in the past from the strong economy and manufacturing jobs in the 

region.  They are more likely to perceive how the economy has changed and are less 

likely to believe that it will return to the way things were in the past.  Also, younger 

workers may not have been able to gain access to these good jobs and therefore do not 

perceive any significant changes in opportunities that resulted from the recession. 

Another interpretation supports the literature on the millennial generation, which 

suggests that younger workers have lower expectations for job security and place less 

emphasis on opportunities in their area.  The argument suggests that they are willing to 

move to other regions if there are few job opportunities in their area.  They also may 

place greater importance to job flexibility and work-life balance.  As a result, they may 

tend to be less concerned with the changes in the region’s economy. 

We do not have the ability to directly assess which of these interpretations has the 

greatest support.  Given that younger workers were twice as likely as older workers to be 

underemployed, it seems unlikely that they would have lowered their expectations for the 

local labor market that much to affect their perceptions of future conditions.  So, it seems 
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more likely that older workers may have benefitted more in the past from the types of 

jobs that provided good pay and benefits.  

We also found that the experience of job loss in the recent past tends to shape 

perceptions of the future.  Respondents who had been laid off or had a household member 

laid off were more likely than others to believe that economic conditions will not return 

to where they were prior to the recession.  We controlled for current employment status 

(underemployed or not), which suggests that it is the experience of job insecurity rather 

than their current economic situation that tends to shape these views. Much of the 

literature suggests that displaced workers not only take new jobs at lower wages, but also 

tend to face additional layoffs due to the nature of their jobs. This experience tends to 

result in a more pessimistic view of future economic conditions. 

It is important to return to the question about the impacts of these perceptions on 

the regional economy.  There may be several reasons why families may decide to remain 

in the region, such as support from family and friends or strong attachment to the 

community.  Yet, many workers who do not believe conditions will return to their pre-

recession level decide to move to areas where prospects for good jobs are better.  

Workers who have been laid off may be less likely to invest in job retraining because of 

the perceived lack of opportunities for good jobs.  All of these decisions could have 

negative effects on the economy in the future.  The disillusionment among Janesville 

residents, whether it is based in actual conditions or not, constructs a reality that will have 

long-term consequences for the community. 

Finally, these findings also tend to support the broader conceptual work on the 

scarring effect of recessions on communities.  We provide, however, a more nuanced 
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view of these effects.  The Great Recession may have had its most devastating impacts on 

those individuals and communities that were dependent on declining industries, 

especially manufacturing.  The combined losses in the housing and labor markets during 

the recession provide few opportunities for growth and development in the region.  

Rather than providing a cleansing effect, the recession led to greater disillusionment, and 

ultimately the loss of human capital in the region. 
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Figure 1.  Unemployment in Rock County, 1970-2012 
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Figure 2.  Median Hourly Wages for Production Occupations, 2001-2012 
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Table 1.  Perceptions of Future Conditions in Rock County 
 
 
 
       % Conditions   % Conditions  
       will not return   will not return 
       (Janesville)  (National) 
 
Low Unemployment Rate     48.9   29 
 
Workers feeling secure in their jobs    57.6   43 
 
Availability of good jobs at good pay for 
those who want work      56.4   34 
 
Ability of young people to afford college   61.4   58 
 
Elderly not having to find part-time work 
after retiring       76.2   47 
 
Older workers not being able to retire when they  
want to        69.6   --- 
 
Workers not having to take jobs below their 
skill level       47.8   42 
 
Availability of good jobs for younger workers  44.2   --- 
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Table 2. Logistic Regression of Perceptions of Future Conditions in Rock County 
 
 
 
Independent  Low Unemployment  Job Security            Good jobs 
Variables   
 
 
Age      .701a (.193)b**  1.010 (.192)**   .805 (.191)** 
    2.015c    2.746   2.236 
 
Household member 
lost job      .256 (.139)    .347 (.144)*    .517 (.142)** 
    1.292   1.414   1.677 
 
Underemployed    .135 (.218)  -.107 (.222)    .051 (.222) 
    1.145    .899   1.053 
 
Education                .044 (.145)    .229 (.151)   -.065 (.053) 
    1.045   1.257     .937 
 
Gender               -.251 (.130)    .137 (.133)   .206 (.131) 
      .778   1.146   1.229 
    
 
Log Likelihood  1349.57  1288.54  1328.80 
Cox & Snell R2          .021          .036          .034 
 

Significant @.05 
Significant @.01 
 
a—coefficient for the constant 
b—standard error 
c—odds ratio 
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Table 2. Logistic Regression of Perceptions of Future Conditions in Rock County 
(continued) 
 
 
 
 
Independent          Afford College  Retire                     Retire w/o job 
Variables   
 
 
Age      .268 (.189)     .489 (.205)**   .461 (.194)** 
    1.307    1.630   1.586 
 
Household member 
lost job      .469 (.145)**    .657 (.176)**    .447 (.157)** 
    1.598   1.930   1.564 
 
Underemployed             -.400 (.219)  -.687 (.240)**   -.315 (.233) 
      .671     .503      .729 
 
Education                .329 (.151)*              -.086 (.169)   -.010 (.157) 
    1.390     .918      .990 
 
Gender                 .040 (.133)             -.154 (.155)   -.189 (.142) 
    1.040     .857     .828 
    
 
Log Likelihood  1293.69  1044.82  1182.80 
Cox & Snell R2          .018          .027          .016 
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Table 2. Logistic Regression of Perceptions of Future Conditions in Rock County 
(continued) 
 
 
 
 
Independent          Jobs Below Skills Good Jobs for Young          
Variables   
 
 
Age      .708 (.196)**     .798 (.202)**   
    2.031    2.220   
 
Household member 
lost job      .353 (.139)*    .231 (.139)   
    1.424   1.260    
 
Underemployed               .204 (.219)    .392 (.218)   
    1.226   1.480    
 
Education               -.079 (.145)             -.023 (.146)   
      .924     .982      
 
Gender                -.269 (.130)*               .082 (.131)   
      .764   1.085     
    
 
Log Likelihood  1341.90  1333.92   
Cox & Snell R2          .027          .023          
 

 


