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i.  the university

As a Department in the College of Letters & Science at the University of Wisconsin–
Madison, the Department of Planning and Landscape Architecture looks to the 
University’s Strategic Plan for guidance. The following excerpts are from the University’s 
current strategic plan: “For Wisconsin and the World: Campus Strategic Framework 
2015-2019.”

The University’s Vision
The University of Wisconsin–Madison will be a model public university in the 21st 
century, serving as a resource to the public, and working to enhance the quality of life in 
the state, the nation, and the world. The university will remain a preeminent center for 
discovery, learning, and engagement by opening new forms of access to citizens from 
every background; creating a welcoming, empowered, and inclusive community; and 
preparing current and future generations to live satisfying, useful, and ethical lives. In 
partnership with the state and with colleagues around the world, the university’s faculty, 
staff, and students will identify and address many of the state’s and the world’s most 
urgent and complex problems.

The University’s Guiding Principles
As an institution and as individuals, we are guided by the following Principles:

• We promote the highest standards of intellectual inquiry and rigor, in keeping with 
the university’s proven commitment to the “continual sifting and winnowing by which 
alone the truth can be found.”

• We support learning for its own sake, throughout        
our lives, as a service to the greater good.

• We fiercely defend intellectual freedom and        
combine it with responsibility and civility so that        
all who work and live on our campus can question,       
criticize, teach, learn, create, and grow.

• We observe the highest ethical integrity in everything      
we do.

• We believe in the importance of working with and       
learning from those whose backgrounds and views        
differ from our own.

• We share the belief that neither origin nor economic     
background should be barriers to participation in       
the community.

• We are committed to being responsible stewards        
of our human, intellectual, cultural, financial, and       
environmental resources.

• We promote the application of research and teaching to issues of importance for the 
state, the nation, and the world, and we place learning and discovery in the service of 
political, economic, social, and cultural progress.
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ii. the College of letters & sCienCe

L&S Mission
Part of the mission of the College of Letters & Science is to encourage “faculty and 
graduate students to push boundaries and devise new pathways to knowledge” with the 
goal of creating “a learning environment that is stimulating, joyful, and productive.”

“L&S endeavors to make academic excellence inclusive by sustaining a community of free 
inquiry in which people of diverse race, ethnicity, cultures, veteran status, marital status, 
socio-economic level, national origin, religious belief, physical ability, sexual orientation, 
age, class, political ideology and lifestyle participate in, contribute to and benefit 
equally from a liberal arts education based on the Wisconsin Idea — one in which we all 
contribute to advancing society.”  

“The College of Letters & Science is also committed to advancing and retaining students 
from underrepresented populations, nontraditional patterns of academic preparation, 
economically disadvantaged backgrounds and first generation status.”

iii. the DepArtment 

As of July 1, 2017, the UW–Madison Departments of Urban and Regional Planning 
(URPL) and Landscape Architecture (LA) combined into a new Department of Planning 
and Landscape Architecture (DPLA) in the College of Letters & Science. Uniting these 
two departments at UW–Madison strengthens and enhances the URPL MS and PhD 
programs, aligns campus scholarship for two overlapping and intersecting disciplines, 
and creates new opportunities for undergraduate education around issues important to 
planning and landscape architecture. 

Our Faculty and Staff:
DPLA has 17 tenure-track faculty (with one more joining us in Fall 2018), 7 instructional 
and research academic staff, 3 outreach staff, and 5 administrative support staff 
positions. 

Our Students and Degrees:
We now offer 5 degree programs: an accredited bachelor’s degree in Landscape 
Architecture (BLA); An accredited MS degree in Urban and Regional Planning (MS URPL); 
A PhD degree in Urban and Regional Planning; A non-design MSLA degree (conservation 
planning, restoration ecology and community design for public health); And, a non-
accredited undergraduate major that we are in the process of reconfiguring to fit the 
breadth and scope of the new department and home college. 
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DEPARTMENT MISSION + VISION

Department Mission
Our scholarship and educational activities will advance sustainable and livable 
communities, cities, and regions that are vibrant, thriving, and resilient. We do this 
through integrative teaching, research, and public engagement that seeks solutions to 
serve human needs and protect the integrity of natural environments. The department, 
based upon the disciplines of landscape architecture and urban and regional planning, 
provides opportunities to explore interdisciplinary research, design, planning, and policy 
analysis at local, regional, and global scales.

Department Vision
We are a dynamic network of scholars and stakeholders working to advance healthy, 
prosperous, equitable and sustainable built and natural environments in the tradition of 
the Wisconsin Idea from the local to the global scale.

Expectations for Department Inclusion, Diversity, and Collegiality:
The department is committed to establishing and maintaining a supportive climate of 
inclusion, diversity, and collegiality among our interactions and through our actions 
and policies. We envision a department in which all individuals are engaged in a vibrant 
learning community, where ideas, experiences, and perspectives are supported, nurtured, 
and developed to their highest levels. Attitudes, behaviors, and standards within our 
community will demonstrate inclusion and respect for individual needs, abilities, and 
potential.

iv. the ms urpl progrAm 

City planning as a subject was first taught at the University of Wisconsin in 1911 in the 
Civil Engineering Department, and for many years that department had a dual degree in 
city planning and civil engineering. In 1944, the University established an interdisciplinary 
regional planning program. In 1962, the University created the Department of Urban 
and Regional Planning within the College of Letters & Science with the authorization to 
offer a Master of Science Degree in Urban and Regional Planning (“MS URPL”).  Since that 
time, the Department has awarded over 1100 MS URPL degrees. These graduates are 
found throughout the world working with decision-makers for the benefit of individuals, 
their communities, and society as a whole.

Program Mission
The mission of the MS Program in Urban and Regional Planning is to provide a learning 
environment that promotes excellence in research, teaching and outreach relevant to the 
professional practice of urban and regional planning. The program encourages discovery, 
critical examination, and acquisition of the knowledge, skills, values, and ethics necessary 
to foster sustainable natural and built environments, promote economic opportunity and 
social justice, and improve quality-of-life within communities across Wisconsin and
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across the globe.

The program strives to achieve this mission through the training of our students to be 
engaged professionals in their communities and the potential of our research to 
transform practice and scholarship. Recruitment of a diverse student body is a priority 
issue for the Department and is addressed separately from the Program goals related to 
teaching, research, and outreach.

A.  reCruitment  
Goal 1. Recruit, support, and retain a talented and diverse student body through 
successful degree completion, from admissions to alumni.

Over the past few years, as is trending nationally, the MS URPL program has 
experienced low student enrollment. To address this issue the Department is
enhancing its recruitment efforts. In addition to attempting to recruit more 
applicants for the MS URPL program the Department also will place a greater 
focus on recruiting a wider, more diverse applicant pool. The department 
recognizes the importance of cultivating an empowering and inclusive culture, 
climate, and learning community in which to welcome and support future students 
as is actively working to better the environment for the benefit of all.

Institutional Statement On Diversity
Diversity is a source of strength, creativity, and innovation for UW–Madison. We 
value the contributions of each person and respect the profound ways their 
identity, culture, background, experience, status, abilities, and opinion enrich the 
university community. We commit ourselves to the pursuit of excellence in 
teaching, research, outreach, and diversity as inextricably linked goals. 

The University of Wisconsin–Madison fulfills its public mission by creating a 
welcoming and inclusive community for people from every background--people 
who as students, faculty, and staff serve Wisconsin and the world.

Diversity Defined
Diversity is an important issue for the University and the Department. The 
University’s plan for promoting diversity is called the Diversity Framework. The 
Department acknowledges diversity following the framework developed by the 
University. 

Previous diversity plans have focused on race, ethnicity and gender, which remain 
critical problems for UW–Madison. We recognize, however, that to achieve 
Inclusive Excellence a strategic framework should be expanded to include 
additional dimensions of diversity. This framework defines diversity as: race and 
ethnicity; sex; gender and gender identity or expression; marital status; age; sexual 
orientation; country of origin; language; disability; socio-economic status; and 
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affiliations that are based on cultural, political, religious, or other identities.

Over the 10-year period from 2006 to 2015, the MS URPL program enrolled a 
majority of female students. While non-domestic student enrollment is variable, 
international student enrollment rose from 2% in 2007 to a high of 32% of the 
student body in 2014. While enrollment of underrepresented students is also 
variable, enrollment of domestic underrepresented racial and ethnic minorities 
ranged from a low of 2% in 2006 to a high of 13% in 2013. The MS URPL program 
continuously strives to recruit a student body more diverse than reflected in the 
State of Wisconsin. (Wisconsin demographics as of 2017 = 6.6% black, 1.1% 
American Indian, 2.8% Asian, .1 % Pacific Islander, 1.9% two or more races, 6.7% 
Hispanic, 81.7 % white alone.)

 Assessment measure
 Program statistical information, including demographic data, collected by 
 the Graduate School and published in the program profiles. 

Strategy 1.1: Increase awareness of planning as an academic program and the 
professional practice of planning.

As a best practice, we believe there is a need to educate students about the 
basics of planning as an academic program and as a profession. Although an 
appealing and flexible advantage, one of the challenges in creating, understanding, 
and communicating potential opportunities is the variety and breadth of the 
curriculum and the practice itself. As planning is a more interdisciplinary degree 
program, and careers in planning less accessible or traditional for youth (i.e., not 
pre-health, education, or business), awareness is a critical area for the Department 
to focus on bolstering. Anecdotally, this notion is amplified when considering 
underrepresented student populations. First generation students, for instance, 
may have had less access to knowledge of academic programs and professions 
due to background barriers.

Storytelling is a key approach for increasing awareness of the academic and 
professional opportunities. It is imperative we work to answer the question, “What 
is planning?” in a number of ways, utilizing a variety of communication platforms 
and media. Some key themes might be: community, justice, equity, and resources 
(in the built and natural environment). These themes take on different meanings 
from different perspectives but we work at reconciling different understandings 
towards identifying and achieving common goals.

Action Step 1.1.1: Develop marketing communications. 

Create and maintain updated, accurate, and informative social media such as 
Facebook, Instagram, and new department website (dpla.wisc.edu), videos, posters, 
and promotional literature and recruitment materials, such as a program/
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Department brochure, and Graduate School admissions materials. These materials 
should communicate and emphasize the Department’s commitment to diversity 
and inclusion, as appropriate.

Action Step 1.1.2: Plan campus engagement events to introduce prospective 
students to the Department and the practice of planning. 

With half of the Department still located in Music Hall, right at the bottom of 
Bascom Hill, we intend to take advantage of some publicity and promotion 
opportunities, perhaps tied to an open house event or a collaborative info session 
with campus partners. Students can learn what planning is in this high-traffic 
walkway that may plant a seed with them or through word of mouth with their 
peers. Chalking, surprisingly, is also an effective promotion tactic with traditional 
aged undergraduate students as they’re always looking down at their phones. 
Current students can serve as student ambassadors, a best practice in student 
engagement. 

Strategy 1.2: Maintain and develop new connections with undergraduate 
programs at UW–Madison whose students are likely to be interested in urban and 
regional planning (Landscape Architecture, Geography, Environmental Sciences, 
Community & Non-Profit Leadership, Interior Architecture, Political Science, etc.).

Action Step 1.2.1: Cultivate relationships with centralized advising offices such 
as Cross-College Advising Service (CCAS) and in the College of Letters & Science 
Academic Advising Services (AAS), in addition to departments across campus 
offering undergraduate majors, such as Geography, that are natural feeder programs 
based on areas of scholarly interest. 

The DPLA Graduate Coordinator will continue to meet with leadership, including 
advisors, and coordinators in such departments to introduce DPLA and brainstorm 
engagement and recruitment strategies and tactics. The Department will continue 
to branch out and build relationships and pipelines with programs and pockets on 
campus in which to advertise to current undergraduates and prospective graduate 
students.

Action Step 1.2.2: Support the new undergraduate student planning organization, 
Urban Planning Undergraduates (established in 2017), by building relationships 
among students and faculty, fostering connections and awareness, and 
collaborating and cross-promoting events and programs.

Strategy 1.3: Expand the number of courses available to undergraduate students 
to introduce UW–Madison students to the planning profession and our 
department and encourage them to consider studies in planning.

Strategy 1.4: Maintain and develop new connections with other graduate
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programs at UW–Madison whose students are likely to be interested in urban and 
regional planning.

Strategy 1.5: Continue to support and develop joint degree programs as a 
recruitment tool and to enhance students’ learning experiences.

Strategy 1.6: Involve Department groups such as the Wisconsin Student Planning 
Association (WSPA; the Program’s official student organization) and the Alumni 
Relations Council (ARC) in student recruitment.

Action Step 1.6.1: Support WSPA in continued efforts to recruit and retain a diverse 
student body, such as through student ambassadorship (e.g., campus visits), inviting 
diverse voices and speakers, and building community. The Department will provide 
administrative support (i.e., staff, logistics, campus referrals and resources) to WSPA 
toward these ends. 

Action Step 1.6.2: Support ARC in efforts to bolster alumni engagement in the 
recruitment of a diverse student body. The Department will provide administrative 
support (i.e., staff, logistics, campus referrals and resources) to ARC toward these 
ends.

Strategy 1.7: Foster an empowering and inclusive Department climate and culture.

Action Step 1.7.1: Act with intention as the Department moves forward in best 
supporting student success and satisfaction.

Alumni and peer mentorship, faculty engagement, and connection to campus 
community all contribute to fostering an inclusive space and students’ sense of 
belonging, which is critical in recruitment and retention. Integrity, equity, and 
transparency are important standards among faculty, staff, and students whether in 
policy, practice, expectations, or decisions. We are interested in cultivating a sense 
of pride among our students’ identity(ies) as URPL and DPLA students. We need 
to be critical in learning and unlearning what environmental messages students 
receive and whether students see themselves represented in the Department, in 
their classes and in the curriculum (i.e., courses and readings). Department staff and 
faculty will be expected to develop ways of capturing this feedback from students 
in formal evaluations and informal interactions, including through the annual 
assessment of Department climate. We need to be responsive to our students and 
intentional in supporting a diverse student population by demonstrating actionable 
outcomes or changes from their feedback and staying apprised of critically 
conscious and culturally literate best practices on campus and in the student 
services field. Students should feel empowered to reflect their experiences back to 
the Department without concern for negative consequences. 

Acting with intention, then, means considering the above in decision-making 
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processes and spaces when considering impact, including hiring diverse faculty 
and staff. It also establishes an expectation that Department faculty and staff will 
engage in inclusive practices and professional development opportunities.

Action Step 1.7.2: The Department’s Climate and Community Committee will be 
expected to convene a minimum of 2-3 times per semester and commit to an 
annual assessment of Department climate. The committee is also charged with 
proposing responsive measures based on findings from the annual assessments to 
the Department. 

Strategy 1.8: Build relationships with diversity-focused offices on campus and in 
the Madison community.

Action Step 1.8.1: Build and strengthen relationships with our campus and 
community partners serving underrepresented populations, beginning with email or 
in-person communications, introductions, and poster/events dissemination. 

These offices include those under the Division of Diversity, Equity, and Educational 
Achievement (DDEEA) such as the Center for Educational Opportunity (CeO) – 
UW–Madison’s TRiO office – and the McNair Scholars Program, in addition to 
the College of Letters & Science Center for Academic Excellence (CAE). We are 
exploring programming ideas that serve our goals and those of the respective 
organizations and offices so that we may meet students where they are at in 
developmentally and culturally appropriate ways. We will identify communications 
and programming objectives in concert with our partners. 
 
We are approaching our partners in diversity on campus for student feedback about 
visit days, faculty and graduate student engagement opportunities, and potential 
office hours during which URPL graduate students, staff and faculty can spend 
some dedicated time in the Multicultural Student Center (MSC) to answer questions 
and share information about the planning profession and Master’s program. 
Through storytelling and a values-centered approach, we believe it is compelling to 
highlight the aforementioned themes of community, justice, equity, and resources 
in the built and natural environment. Showing students how planning is relevant in 
the world, how people can make a difference and shape the profession with their 
talents through engagement and participation will be key in sparking interest and 
ultimately, in recruiting more prospective scholars. We are also exploring ongoing/
timely intersectional campus events in which to participate for visibility, student 
interaction, and recruitment and sponsorship opportunities with campus partners 
(e.g., Nelson Institute for Environmental Studies).

Action Step 1.8.2: Annually secure and optimize recruitment monies for 
underrepresented students, including Advanced Opportunity Funding (AOF), 
application fee waivers, and Department Foundation funds.
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b. ms urpl progrAm goAls 

For graduate student-centered campus diversity resources visit:
https://grad.wisc.edu/diversity/oeid/ 

Strategy 1.9: Prioritize the recruitment and retention of diverse faculty and staff as 
positions become available.

 

To advance the mission of the MS URPL program, the Department establishes 
a set of goals and objectives to promote excellence in teaching, research, and 
outreach. In addition to the goals and objectives, the Department identifies 
associated outcome measures that are used to assess progress toward goal 
attainment.

Goal 1. Teaching: Prepare graduate students to become competent, creative, 
effective and ethical practicing planners.

Objective 1.1: Continuously evaluate and adaptively manage the program 
curriculum to reflect new planning theories, technologies, methods, strategies, and 
best planning practices as these relate to fostering sustainable communities. Key 
gaps here over the past 3 years have been: transportation planning (in general, but 
especially transit and vehicles), urban economic and community development, and 
equity in urban planning. 

 Assessment measure 
 Annually the MS Program Committee and the Curriculum Committee will 
 review the curriculum to ensure it reflects contemporary issues and diverse  
 perspectives, and is meeting the needs and interests of students and  
 employers. 

During summer 2017 the Wisconsin Student Planning Association (the Program’s 
official student organization) surveyed planning agencies (17 responses) in the 
upper Midwest region to identify skills future planners should possess. The 
employers identified the following skills (not ranked):   

• Writing skills – clear and concise, the ability to translate the technical to a 
lay audience (several responses emphasized the importance of being able to 
explain an issue in a 1 or 2-page memo with a well thought out and articulated 
recommendation)

• Proficiency in: 
 o Microsoft suite of products, especially Excel, PowerPoint, and Word
 o Adobe Photoshop, Illustrator, and InDesign 
 o SketchUp – 3D Modeling
 o Google Earth
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• GIS analytical skills (not simply mapmaking – planners should have the ability 
to perform spatial analysis of data, site location, and basic data management)

• Statistical skills (i.e. the ability to perform basic research and statistical 
analyses using programs such as: R, Stata, SAS, etc.) – the demand for these 
skills were more common in responses from larger regional and state agencies

• Project management and problem-solving skills
• Public speaking skills, conflict resolution, teambuilding, diversity, and other 

interpersonal communication skills
• Facilitation and public participation skills
• Basic understanding of zoning, land division, tax incremental financing, and 

other plan implementation tools
• Understanding of how local government works (city councils, commissions, 

committees, etc.)

A survey of current planning students (17 responses) conducted as part of the 
strategic planning process identified the following knowledge areas they would 
most like to strengthen:

• Preparation for the American Institute of Certified Planners (AICP) exam 
(64.7%)

• Adobe Creative Cloud (Photoshop, Illustrator, InDesign, etc.) (52.9%)
• SketchUp (52.9%)
• Geographic information systems (47.1%)
• Project management (47.1%)
• Public speaking (47.1%)
• Data/statistical analysis tools (R, Stata, SAS, etc.) (41.2%)
• Google Earth (29.4%)
• Preparation for the LEED AP Neighborhood Development certification exam 

(23.5%)
• Writing skills (17.6%)
• Microsoft Suite of products (Word, Excel, PowerPoint, etc.) (11.8%)
• Building/coaching (5.9%)

Objective 1.2: Facilitate co-curricular learning opportunities for students that 
will provide them with valuable and relevant professional skills. The Department 
Graduate Coordinator will coordinate communications among the alumni base, 
faculty, and community partners throughout the academic year to identify 
internships for MS URPL students. The Department will use student staff to assist 
in outreach efforts to solicit internship opportunities, as appropriate. 

 Assessment measure
 The MS URPL Program Committee will monitor student and employer 
 assessments of the internship requirement and the annual student  
 workshop. 
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Objective 1.3: Explore academic and studio experience opportunities offered by 
new Department configuration. 

The Curriculum Committee will explore the development of courses appealing 
to both Landscape Architecture and URPL students. The MS URPL Program 
Committee and the Curriculum Committee will evaluate the current structure of 
the workshop in light of the opportunities provided by the merger with Landscape 
Architecture (e.g., studios).

Objective 1.4: Assess student learning.

At UW–Madison, every academic program must have an active assessment plan in 
place to assess student learning. The assessment plan for the MS URPL program 
identified three student-learning outcomes consistent with the student learning 
outcomes identified by the Planning Accreditation Board. UW–Madison requires 
that each academic program engage in at least one assessment activity each year, 
including at least one direct assessment within a 3-year period. The Department 
must submit an annual report to the Office of the Provost summarizing the 
findings of the assessment including plans for improvement. The three student 
learning outcomes and the direct assessment measure for each outcome are listed 
below:
 
1. Students will demonstrate the comprehension, representation, and use of 

ideas, and information in the planning field.

 Assessment measure
 Students will complete a written professional project or thesis and orally 
 present the results of their work prior to graduation. The written project or 
 thesis and the oral presentation of the professional project or thesis will be 
 evaluated by a committee using a rubric created by faculty members.

2. Students will use and apply knowledge to perform specific tasks required in 
the practice of planning.

 Assessment measure
 Students will complete a planning-related internship. The student’s work 
 will be evaluated by the student’s internship supervisor using a rubric  
 created by the department 

3. Students will foster ethical and professional conduct. 

 Assessment measure
 Recent graduates will be surveyed by the Department to assess their
 development as planning professionals.



MS URPL Strategic Plan | 14

Objective 1.5: Ensure students are equipped with the knowledge necessary to 
pass the AICP exam.

 Assessment measure
 Monitor AICP pass rate data provided by APA.

Goal 2. Research: Create new knowledge through multidisciplinary research 
relevant to planning.

The University of Wisconsin–Madison is continually ranked as one of the top 
research institutions in the world. The Department must continually demonstrate 
scholarly and research achievements. Productive research activity by Department 
faculty and staff helps to ensure a learning environment for MS URPL students 
that reflect important emerging areas in the field. Planners need to rely on 
objective research whenever possible and be not only consumers of knowledge—
but, also, producers of knowledge.

The Department sees the production of research, including both scholarly and 
applied works, as being central to the transformation of practice and scholarship 
that is encapsulated in our vision statement. Research is fundamental to the 
advancement of knowledge and improvement of practice and collaborative 
research with doctoral and master’s students contributes to the ongoing 
development of the discipline. Further, the Department sees a special 
responsibility to produce research that examines planning in the State of 
Wisconsin, and thus contributes to the advancement of the profession within our 
own community.

Objective 2.1: Faculty will maintain a high level of research and scholarly 
productivity that informs practice and scholarship.

 Assessment measure
 Faculty Annual Activity Reports summarize scholarship products and 
 activities (publications, papers, presentations, designs, plans, reports, 
 funding and other creative activity). The Department will be recognized for 
 the contributions of its research through the receipt of external awards, 
 honors, recognitions, and invited speaking appearances.

Objective 2.2: Support faculty efforts to obtain internal and external funding to 
support MS URPL students.

Objective 2.3: Faculty should participate in scholarly organizations such as the 
Association of Collegiate Schools of Planning.

 Assessment measure
 Faculty Annual Activity Reports summarize faculty participation 
 professional organizations (participation in conferences, services on 
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 committees, etc.). The Department will disseminate the results of research 
 through at least one presentation per full-time faculty member per year at 
 scholarly and professional conferences, meetings, and other fora. 

Goal 3. Outreach: Engage in the Wisconsin Idea through professional planning 
activities and service to communities to enable applied learning experiences for 
students and faculty.

The “Wisconsin Idea” is the general principle that education should influence 
people’s lives beyond the boundaries of the classroom. It is one of the longest and 
deepest traditions surrounding the University of Wisconsin–Madison and provides 
the guiding philosophy of the Department’s outreach efforts in Wisconsin and 
throughout the world. We pursue this goal throughout the state and beyond in 
collaboration with University of Wisconsin colleagues and institutional partners 
(e.g., UW-Extension), a variety of public agencies, planning consulting firms and 
other private and non-profit sector organizations.

Objective 3.1: Faculty, staff, and students contribute their expertise to 
organizations beyond the University including all forms of governmental entities 
and community groups and citizens representing a diverse population concerned 
with planning issues.

 Assessment measure
 Student internships with governmental and non-governmental entities 
 concerned with planning activities. Evidence of impact of work included in 
 Annual Activity Reports for faculty with Extension Appointments. Other 
 Outreach reported by all faculty in Annual Activity Reports.

Objective 3.2: Develop projects in which students deal with real-world problems 
and interact with a variety of clients outside the University.

 Assessment measure
 Student professional projects, the annual MS URPL workshop, and other 
 classroom projects and activities that involve students with real-world
 problem solving with a variety of clients. 

Objective 3.3: Faculty, staff, and students participate in professional organizations 
such as the American Planning Association (APA).

 Assessment measure
 Number of students participating in the American Planning Association’s  
 program providing free membership to students. Number of students  
 receiving Department financial support to attend professional organization
 conferences. Number of faculty teaching in the MS URPL program who are
 members of the  APA. Number of faculty teaching in the MS URPL program
 who are members of the American Institute of Certified Planners (AICP).
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Objective 3.4: Build the capacity of those engaged in planning practice and 
related disciplines by providing continuing education pertaining to cutting edge 
advancements in planning practice.

Objective 3.5: Support the outreach and professional development activities of 
the Wisconsin Student Planning Association (WSPA), the Department’s graduate 
student planning organization, in cooperation with program alumni and other 
practicing planners. 
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The Department of Planning and Landscape Architecture began the process of 
preparing this strategic plan in August 2017. The MS URPL Program Committee 
(Brian Ohm, Lauren Szafranski, Alfonso Morales, Yunji Kim) took the lead in 
developing the plan assisted by MS URPL graduate student Megan Clevenger 
who was hired by the department as a project assistant. The Committee began 
with a review of the Strategic Plans of other PAB-accredited planning programs 
that were available on program websites, previous strategic plans prepared by 
the Department, and the University of Wisconsin—Madison Strategic Plan. The 
information collected from the review of these plans provided guidance to the 
development and content of the Strategic Plan for the MS URPL program. 

During Fall 2017, the Committee conducted a survey of current students to 
get their input on recruitment and direction for the MS URPL program. The 
Committee also relied on the results of interviews of planning agencies in the 
Midwest conducted during Summer 2017 to get input on what prospective 
employers are looking for in planning graduates. The Committee also met with the 
Department’s Alumni Relations Council for input on the plan. The student services 
recommendations contained herein are best practices based on professional 
expertise and experiences of Department faculty and staff. 

 After collecting this input, the Committee prepared a draft of the strategic plan. 
The draft plan was then presented to the faculty, staff, and students of the 
Department and to the Alumni Relations Committee. The Wisconsin Student 
Planning Association coordinated the feedback from the students on the plan. The 
Committee incorporated the feedback it received on the draft plan and prepared 
the final draft of the plan. The Committee presented the plan to the Department 
faculty and staff at the Department meeting on May 7, 2018, recommending that 
the Department adopt the plan. 

v. AppenDix

A. strAtegiC plAnning proCess 


